
Discipline "Organization Theory" refers to the cycle of professional and practical training. 

The object of discipline is the general laws, principles of formation, functioning and 

development of the management of the organization; management relations. 

The purpose of teaching "Organization Theory" - is the formation of a modern, based on a 

systematic approach, outlook on the establishment, operation and evolution of organizations. 

According to the requirements of the program of the discipline students, after mastering the 

credit module should demonstrate such learning outcomes: 

knowledge: 

- Provide students with the knowledge of the theory and practice of functioning of the 

organizations in the changing conditions of the modern market of social and economic 

environment of the regulation process, n they occur in conjunction with the environment, and the 

like; 

- Learning the basic organizational theories; 

- Study of the theoretical and methodological bases of creation and functioning of the 

institutions; 

- The acquisition of basic methodological approaches of analysis of internal and external 

environment of the organization; 

Skills: 

- Acquisition of skills of building the institutional structure of various types; 

- Acquisition of skills of transformation, creating an image and culture organizations. The results 

of the study. After mastering the discipline, students should be able to: 

- Work with monographic, reference and encyclopedic, statistical, electronic sources of socio-

economic issues and management; 

an experience: 

- To own method of calculating the basic indicators and the use of methodological tools for the 

purpose of knowledge of the changing phenomena and processes that affect the state of the 

organization; 

- Use a methodological and methodical study of the effectiveness of techniques and design 

organizations; 

- To investigate and characterize the different types of institutions, identifying their strengths and 

weaknesses; 

- To carry out a comparative analysis and the formation of different types of organizational 

structures; 

- Identify the factors shaping the image and culture of the organization; 

- Develop measures to transform how the organization as a whole and its components with the 

influence of environmental factors. 


